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Purpose 

We are committed to creating an ethical workplace, maintaining good industrial relations, open communication and 
constructive dialogue, and ensuring that all colleagues are treated fairly and equally in principle and in practice. In 
doing so, we comply with all applicable laws relating to freedom of association and the right to engage in collective 
bargaining. 

This policy applies to all employees, workers and managers across the companies listed below. 
 
Principles 

Colleagues have the right to join or not join a trade union and, where applicable, to bargain collectively through their 
chosen representatives. 

The company adopts an open and constructive attitude towards the lawful activities of recognised trade unions and 
their organisational activities. 

Where no trade union is recognised, colleagues may choose representatives for consultation and dialogue in 
accordance with applicable law. 

Colleague representatives must not be discriminated against or disadvantaged as a result of their role and will be 
provided with reasonable access and facilities to carry out their representative functions in the workplace, subject to 
operational requirements and legal obligations. 

Individuals who represent colleagues should do so willingly and must be freely and transparently elected or appointed, 
without influence from the company or any other party. 

Managers are expected to respect and uphold the rights set out in this policy and must not interfere with, obstruct or 
seek to influence lawful trade union or representative activities. 

No restrictions shall be placed on the exercise of these rights other than those prescribed by law. 

This policy is applied in accordance with relevant employment legislation, including the Human Rights Act 1998 and 
applicable International Labour Organisation (ILO) Conventions. 

Raising concerns. Any colleague who believes their rights under this policy are not being respected is encouraged to 
raise the matter through the company’s grievance procedure or directly with the Company Secretary. 

This policy will be reviewed annually, or sooner where required, to ensure it remains compliant with legislation and 
reflects current organisational practices. 

 

 

 

 


